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Organizational Justice and Its Impact on The Commitment of Faculty Members to Work
Ethics: Empirical Study on Private Universities in North Provinces, European Journal of
Business and Management, 2015.

. Job Design and Its Impact on the Job Strain: Analyzing the Job as a Moderating Variable

in the Private Hospitals in Irbid, International Journal of Humanities and Social Science.

2017.
Diversity Training and its Impact on the Employees’ Organizational Commitment: Job
Satisfaction as a Moderating Variable in the Classic Fashion Apparel Industry Company,
International Journal of Business and Management, 2018.
Human resources staffing process and its impact on job involvement: Irbid District
Electricity Company as a case study, Problems and Perspectives in Management, 2019.

. Factors influencing cellular device purchase decisions in Jordan, Management Science
Letters, 2020.

. The Impact of Training on the Relationship between the Person-Job Fit and Employees’
Job Engagement, International Journal of Advanced Science and Technology, 2020.

. The Impact of the Administrative Empowerment on the Employees Performance
Management Process, International Journal of Asian Social Science, 2020.

. Impact of leadership behavior on psychological capital: the mediating role of
organizational support, Problems and Perspectives in Management, 2020.

. innovations in Knowledge Management Perspectives: An Empirical Study in the Jordanian
Commercial and Islamic Banks. Marketing and Management of Innovations, 2020.

. The Effect of Strategic Human Resources Management (SHRM) on Organizational
Excellence. Problems and Perspectives in Management, 2020.

ISO ) Jlee¥) dubaivd 8)3) allail ddgnl) ddealpall Gk o Al B Laliiil) digall Jasugh) ,su) .16
~Egaally ciluaall Plas daaly A (Al dafyd) — 00—V LA aial A58 tala)Y) elgialg (22301:2012
17. Moderating Role of Job Design on the Relationship between Staffing practices and

Employees’ Organizational Commitment, Journal of Positive School Psychology, 2022.



https://www.researchgate.net/publication/333490813_Human_resources_staffing_process_and_its_impact_on_job_involvement_Irbid_District_Electricity_Company_as_a_case_study?_sg=eGlpnTsmSGFkmxJvIqtPb_j_QLzwRnd2izgmoISgeT4LsYWXiIUkA74_GnCXGjBu6mbxoS9rLfYLAhX26FrUbVPcfXInaKuWd2t7mdfM.-jpU-STNDczLnT3yQHRHd_gK5p5SqEKPYpPLpr7j58tnpS5PGASPxWCOZ8xmI_9C4xAs6kYcaGD0wRjYtroXjQ
https://www.researchgate.net/publication/333490813_Human_resources_staffing_process_and_its_impact_on_job_involvement_Irbid_District_Electricity_Company_as_a_case_study?_sg=eGlpnTsmSGFkmxJvIqtPb_j_QLzwRnd2izgmoISgeT4LsYWXiIUkA74_GnCXGjBu6mbxoS9rLfYLAhX26FrUbVPcfXInaKuWd2t7mdfM.-jpU-STNDczLnT3yQHRHd_gK5p5SqEKPYpPLpr7j58tnpS5PGASPxWCOZ8xmI_9C4xAs6kYcaGD0wRjYtroXjQ
https://www.researchgate.net/publication/340473611_Factors_influencing_cellular_device_purchase_decisions_in_Jordan?_sg=eGlpnTsmSGFkmxJvIqtPb_j_QLzwRnd2izgmoISgeT4LsYWXiIUkA74_GnCXGjBu6mbxoS9rLfYLAhX26FrUbVPcfXInaKuWd2t7mdfM.-jpU-STNDczLnT3yQHRHd_gK5p5SqEKPYpPLpr7j58tnpS5PGASPxWCOZ8xmI_9C4xAs6kYcaGD0wRjYtroXjQ
https://www.researchgate.net/publication/343055051_The_Impact_of_Training_on_the_Relationship_between_the_Person-Job_Fit_and_Employees'_Job_Engagement?_sg=eGlpnTsmSGFkmxJvIqtPb_j_QLzwRnd2izgmoISgeT4LsYWXiIUkA74_GnCXGjBu6mbxoS9rLfYLAhX26FrUbVPcfXInaKuWd2t7mdfM.-jpU-STNDczLnT3yQHRHd_gK5p5SqEKPYpPLpr7j58tnpS5PGASPxWCOZ8xmI_9C4xAs6kYcaGD0wRjYtroXjQ
https://www.researchgate.net/publication/343055051_The_Impact_of_Training_on_the_Relationship_between_the_Person-Job_Fit_and_Employees'_Job_Engagement?_sg=eGlpnTsmSGFkmxJvIqtPb_j_QLzwRnd2izgmoISgeT4LsYWXiIUkA74_GnCXGjBu6mbxoS9rLfYLAhX26FrUbVPcfXInaKuWd2t7mdfM.-jpU-STNDczLnT3yQHRHd_gK5p5SqEKPYpPLpr7j58tnpS5PGASPxWCOZ8xmI_9C4xAs6kYcaGD0wRjYtroXjQ
https://www.researchgate.net/publication/341000400_The_Impact_of_the_Administrative_Empowerment_on_the_Employees_Performance_Management_Process?_sg=a1tWPI62pNC-FaQNvREuqpqJUrP6j-jLPlXqk5Uv2j13BIolr8DJWWkF5eeejq2MvJlj4rznEcHpJoOacfomK7k0OqZ_06QfBTfK35mb.yWPjAUyRDotW8xJbHms_rkZ_WNZYpPZWc01_6KZqVGlHKHzwye47z6sw961roixEOtCWp7XMG_1rduN3WXhMqQ
https://www.researchgate.net/publication/341000400_The_Impact_of_the_Administrative_Empowerment_on_the_Employees_Performance_Management_Process?_sg=a1tWPI62pNC-FaQNvREuqpqJUrP6j-jLPlXqk5Uv2j13BIolr8DJWWkF5eeejq2MvJlj4rznEcHpJoOacfomK7k0OqZ_06QfBTfK35mb.yWPjAUyRDotW8xJbHms_rkZ_WNZYpPZWc01_6KZqVGlHKHzwye47z6sw961roixEOtCWp7XMG_1rduN3WXhMqQ
https://www.researchgate.net/publication/343207615_Impact_of_leadership_behavior_on_psychological_capital_the_mediating_role_of_organizational_support?_sg=IfJSe-czZumN8Db99zacWG2njzqTK5UL3l0Hq-SMkyAevxH_qf-5rgD7rIXlgC5Y9ubsC_RKpIDkmbXMeJrEVWYAv_7_fOFeTYGp9Khw.Jxyx60MDS8ar7TQsuEYkOdwHz4JMohSo7NPQWbJP2X-iKK-1_XrAshrkrNhGmyZpL3Q_9TryyRj3_L-_faTMjg
https://www.researchgate.net/publication/343207615_Impact_of_leadership_behavior_on_psychological_capital_the_mediating_role_of_organizational_support?_sg=IfJSe-czZumN8Db99zacWG2njzqTK5UL3l0Hq-SMkyAevxH_qf-5rgD7rIXlgC5Y9ubsC_RKpIDkmbXMeJrEVWYAv_7_fOFeTYGp9Khw.Jxyx60MDS8ar7TQsuEYkOdwHz4JMohSo7NPQWbJP2X-iKK-1_XrAshrkrNhGmyZpL3Q_9TryyRj3_L-_faTMjg
https://mail.journalppw.com/index.php/jpsp/article/view/1717
https://mail.journalppw.com/index.php/jpsp/article/view/1717

. The Impact of Green Human Resources Management Practices on the Relationship
between Commitment to Social Responsibility and Sustainable Performance, Information
Sciences Letters, 2022.

. The impact of corporate social responsibility on the reputation of universities within
developing countries: Evidence from Jordan, Journal of Public Affairs, 2022.

. The impact of marketing information systems on the competitive advantage of Jordanian
pharmaceutical companies, Journal of Namibian Studies, 2023.

. Impact of Job Stress on Job Burnout: Perceived Social Support Moderating Variable,
Remittances Review Journal, 2023

. The impact of ethical leadership on employees' innovative behavior: The mediating role of
organizational commitment. Uncertain Supply Chain Management Journal, 2024,

. An analysis of the relationship between servant leadership and organizational citizenship
behavior: The effect of emotional intelligence as a mediating role. Uncertain Supply Chain
Management Journal, 2024.

. Exploring the Relationship between Workplace Ostracism and Employees’ Work
Alienation: Does Self-Efficacy Make a Difference?. Book chapter, Book series: Studies in
Systems, Decision and Control, 2024

gle il ) ad Al i )

o) B Adsul) Aaia¥) Aegana (B Jira puiieS Aligl il sdand) (gt (B Wiy Calalad) o)) aulli Ales .
s daala

daaly [oaalal) dae uudall dlal) Adiae B bl ddee 4ol Gda3 o oy Al yigall ladads .
RJETN

draly [ay) dlblas B Laldlly LasSal) cilbbdinall B Culalall gl Jaad) haghia o Wjily Galagh jlual) By .
s

) cLal) AE A Auly) eadall oY) e B3 e dpdall ylsall L) BN .
s dadla/(hs)

00 daals Al ail) B dupdal) ylgal) il Aol e ol SR i)

Lly) dolial Loulil) oL3¥) Ad A Jire el adagll Lyl : alalall adiil) a1 B o)l goiil) i .
2 daals [SalaY

Das daaly [Uls LS (0A) sl VLA AGa B alalil patl) b gpal Jlal oy AT

[Aa¥) claalal) o duiadat Luds s oalalall sld) B oy Apdud) Ylgal) Clang Gptal igatl) (gabial gl
s daala

Gl cball) e et A 1 dpball Blsall B Slang A Galalall Lualiinl) Liblgal) Ao oadilil podl) S
D daaly [Jledd) cilliblas b



https://www.naturalspublishing.com/download.asp?ArtcID=25143
https://www.naturalspublishing.com/download.asp?ArtcID=25143
https://onlinelibrary.wiley.com/doi/abs/10.1002/pa.2807
https://onlinelibrary.wiley.com/doi/abs/10.1002/pa.2807
https://remittancesreview.com/menu-script/index.php/remittances/article/view/1071
http://growingscience.com/beta/uscm/6560-the-impact-of-ethical-leadership-on-employees-innovative-behavior-the-mediating-role-of-organizational-commitment.html
http://growingscience.com/beta/uscm/6560-the-impact-of-ethical-leadership-on-employees-innovative-behavior-the-mediating-role-of-organizational-commitment.html

Dlas daaly [Aa A€ ay)) eligS Al i Aadagh 3hasad) B Wiy Ayl ylgall Ciligs cilles .10

daaly [ayy) Aliblae B Jugailly Blaill OlSy) iy s L somlalall adigl) Slusal) §)8) A adaith) alesl) 31,11
Jylaa

Dlas daala [oaalal) A 20 Gunadal) dlall adiue B Ciigl) Aol gadad B ofily Jerl) Julad. 12

[ Aldlas B daldl) cladical) o Lk du) oplalall o)) By ddes b ddlay) Ladigh Wil 9.13
s daala

Das daals [ LS G B sagally QU iy :cpiligal) pladi) Ao cliagadl) 1,14

L) Adies Al Aals igelebll il zlexi¥ly Aadiglly LAl Leslse om o Al B cuul .15
s daals [ pamail

ol QA Ao it At maidil) Jlad) udyg (3LEN ol (o ABal) b adaill acall Jasugll jsdl) .16
Ll daals [oles 8 dlalal)

ISO ) Jlee¥) duhaind 8y AUl Adorl) ddalgall Gadai G ABal) A Aeadaiil Aigyell Jueg jsu).17
Ahas daals [ (s dahs — cLaDU el A58 ) calasY) elgialy (22301:2012

Das daals fAuhll das dsde Ala Aas :dasdl) Baga A Jugally daay) Al oldf .18

L) Ahl) leall dalal) dingh :cplalall aiiih) Yy Cilisil) Cilegles o 4B b Jenl) maai 51,19
Dl daals [ (A

La saliaall e)Yly Ao liia¥) Adghualls AEN) m A o plpaddl Ll yisal) B Clugles .20
Dlas daaly [Aa ) Claadl) aalia A$uh Ao dubudas

(Rl cleliall Sy A8 B Jina il anliiil) alatl) sAudlish) cibiiandl) Gadai B aniliuy) gl .21
s daals

Aalal) oiad) Ao Ll A s oplalall gl QEY)y Jand) gllga (b saill) Com ABall B oaidil) Sl .22
s daaly [ay) dliblaa

ioplalall  elay) dgladly sl BN om Al B Abal) salal .23
s draly [Jledd) ald) b Aaldl) claalad) o Audlat Ly

[a) Usblae clygS AGE A Jae jiieS i) (oabdll dglad) :oplalall ol B Ayl ylgal) Liba ) .24

[N —CNLaT (5 A Als Al +daadilll ABLE Ny cadlsal B co ABal) B ) il aoal) .25

ylas daals
Clhugdl) aalia AE Alla A taldiuall elNly pad¥) GN) (o dDal B eluadl) Ll diggl .26
Dl dsals A

U daals [ralall Guagall dilae dlall ddiue Ao Dl dus ) oliS) Ban B oadal FUal) .27




[Bala Lutd) delial Laditl) ol3¥) AGE Als A sdaal) (350 Aol b Lpdl) ylgall B goitt) .28
s daals

[Jou) — clanl Lid A A Jae juiie duidagl Laglsall sdenll 5 gad Al A adagl (sliay) .29
s daals

s daals [Qledl) ) B AGa ) claalad) o Db Al :pmnidal) Gaalll B Janl) (38 dleld .30

[Jladd) wld) b Laldll Auad) claslal) B dasg iieS LA 5ol :plalall o)) B alalad) clsd) i .31
Qs daals

claiyly Claghial) Lagle€s s b s sallly @all Jladl Gy o ABal) B adiitl) aeal S .32
Ahas daala fAua )

) & Laldl) L) claalall (B dasuy phiaS Culalall o)a) gbud) :pummdall Saadl) 2 calsall 8y AT .33
A daals [oledd)

Das daals [ou) b e lial) il e Db A :adiill) ol e Apdal ylgall goi A

Das daals fasad puadl) 48 Loa ) Galal) sAuiadat A Apdlinl) Buall (g8a3 B oy i) Jlad) )

[add) aldl b Aiag<all Ada) laalad) B culalal) ol andi dalas uad b Jle¥) CLEBAL AN
Qs daals

Dlas daals [0 Aplath Gijlaall (B calalal) ehaf cpeal (A Jaall JalaS g8 .

Das daals [ (RS Lobal gl B Auiae Lul ) oiligal) (Sl it (b Gilagl) jlual) Jaads

Das daals [ (Jladd) i) A L) Cijlaall s Aupy ) Galalall Ladagh) o) Ao oy adiil) Cuaall

Dlas daaly [ (Adlae duby) )l Asblas B paldl) g Uadl) Glilasa b Jaadl i gad Dabuall Ja B 3lsal) S .

o) B Aalilly duasSal) claalal) b dupdl) lgall Gptal Lailiny) SN jua B A il ABEN ) .
s daals [oladd)

daaly [ () Aelial Aasal) A58 Al Aud)dalcl) b Ball) dailind Gud B gad Jd) Gy .

e

[ (csl) RS0 c¥La) A5 B At Au)s sduagall cliaad) ik B Al ylsal) cuti dles 53.10

s daals

Dlas daals [oa¥) A dasal) Apdl A58 Dla A s Asndlinl) cbiand) Ao Janll Bl Saga .11

daaly [ayf Asblaa A LS9 ) Cijlaal) Ao it Ly L) galull Adeld A cplalal) ol anii Ales 51,12
s

Wsdlae b Alalad) A9 i) Ao Adlae L bl ylsall Lt ) BN B ailiu) sil 490013

Dlas daals [Laalal




Oladll Aalad) Aasadall Als Auhd 1@dd) Jl) ouh N0 b Anad ylsall adliuY) bad .14

s daals [ () slaiay)

U A e liaY) ladall dalal) Aegal) )ciligall oldf B Wiy i) o)) Laglei€s cildas (gadal (§9iua. 15
Ll daals [ (Al dap

Dhas dnals [ (Lol 015l A0 Alla s soplalall ola) dglad) 2 Wjily ciulisll Lalind . 16

Lase (b ) LigNly Clanal) delial Lual) AG80 Al Lubs s galalal) ¢ o Luigal) Ladbadly o) ) .17
0 daals [oalalal) li dgag (e ($Sama )dze lual) Cpual)

—ciianly cpaill Apaal) ASAN Asedaitl) Libigal) dglu o ol Ldle Ll ylsall B clugles .18
s daals Al Loy yualiall

s daaly [Alls A SN ) ciledd Galaa) ddjmall B2} B dupdal) 3l dpaii 1,19

Dlas daals [(Adls Aalpd) Aoully Ll B9 B Aligh oI aghaiy Jardl LEBNAT (4Dl 20

Das dxals [Alls A " gl jLaliudd Aphdl) jhal) A)d b Aradaiil AR jujat b Add) yisall By .21

22

Al glee daala [0 b ALyl cigliall ClSd B clgl) 8 e adiliay) hubdtl) 51,23

Agallad) Zaada) aglell daala [0 533 dag bl [Ablat A 1 g)ay) Sludl) (e dad) B alad) £ Uall) daSsa J51.24

cele) Aaaly [ A0 STy @y b e u) LAl A3 e dasal) By .25

Exploring project management best practices in the Jordanian construction sector and .26
their impact on project success, Yarmouk University.

o) dals 5l olee Ailal B Laiaiil) Aefpll Ao Aaslal) Babial) .27

daals [ Al SaiY) Cipan B Culalal) (e L Ao Ll Ay s il oY) o )iy @l 5 .28
e}

o) daals (g lee Dbl A adagh pSatll b Ly g9 daligatl) BaLiaY.29

30. Green Supply Chain Management and Sustainable Performance: The Moderating Role of
Green Marketing in Jordanian Food Industry/ Yarmouk University.

Al Oglas daala [0 B Ldaidl) clardl) Gauald Ao ALalal) Basad B sladf .31

dailly Ll Aiuy) QAGAN o Lkl A tablen) duia Sale) b dadliuy) clilladl gad aagll ) .32
allal) Aoy aslel) daals [Asa )

[omagall dye dlall hdiua b LgyS dadls JB b clal) By e Jalail) B aliay) dadl) g0 .33
ylas daals

Oglas daala [ liay) Gladal) dusda B Jira e Babl) Jaai 1 Adigl (3)Aa) B dsaliiil) dland) ) .34

s daala [ASaN) dyladl il A o)) sl Bal delia & catlgall B3 458 .35

Green Supply Chain Integration & Sustainable Performance: Analytical Study of the .36
QIZ’s Firms in Jordan/ Yarmouk University.




Al Alland) s QL) ald) B A50N) ApagSall clddianall (B lalall el ujad B Cpilisall L85 QU 50 .37

)2 dsals flaay ptias

) sl (b Aaugially Bpaal) SIS B Galagl o) o sadill ieS £ isaly Ayl lgall cilles JiH.38
e [Aalal) Laallal) uaSly) asbel) dnala [0l 53S3 Aag skl [Uasag Sale (il

LI Bl Al Ao udlagh Blal) Byss NA e G Jla) ) ol A Aaal) Las)iay) B 90 .39
aile [l dsallad) dadldy) aglal) daals [0l g3Sa dag ) [3aadall Al clay) Ay

LG Anals [ Glga Al Ala A 1 alal sl b Aiisasl) sabal i .40

The Role of Intrapreneurship in Open Innovation: The Case of ICT Sector in Jordan / .41
Yarmouk University.

kgl Gglas daals (o) B Aalually @l 883 B Glasdll pauad B byl Jgatl) g0 .42
Asblaay acygially Bpial) Clusdall Ao bt Ay 1Al Saal) (Gada B yygay JISEDU daslal) Jalgal) .43
Olas ddlala [A8,8) daals [oles ddlala b 48,50 Gigia




